
















Nomination and Remuneration Committee Report, 

respectively, on page 126 and 131 Directors who could not 

attend the meetings were granted leave of absence.

Appointment of Auditors

a) As per Section 210 of the Companies Act 1994, the 

Company’s Statutory Auditors M/s. A. Qasem & Co., 

Chartered Accountants shall retire at the 45th Annual 

General Meeting as the Auditors of the Company. 

Pursuant to the Bangladesh Securities and Exchange 

Commission (BSEC) order No. 

SEC/CMRRCD/2009-193/79 dated June 12, 2024, 

the retiring Auditors M/s A. Qasem & Co., Chartered 

Accountants are eligible for reappointment as Statutory 

Auditors for 2025.The Audit Committee has 

recommended appointing M/s. A. Qasem & Co., 

Chartered Accountants as the Auditors of the 

Company for the year 2025.The Directors have 

endorsed the recommendation of the Audit Committee 

for the appointment of M/s A. Qasem & Co., Chartered 

Accountants as the Auditors of the Company for the 

year 2025.

b)   As per requirement of Corporate Governance Code, 

M/s. S. F. Ahmed & Co., Chartered Accountants are 

eligible for reappointment as Corporate Governance 

Compliance Auditors of the Company for 2025. The 

Audit Committee has recommended appointing M/s S. 

F. Ahmed & Co., Chartered Accountants as the 

Corporate Governance Compliance Auditors of the 

Company for the year 2025. The Directors have 

endorsed the recommendation of the Audit Committee 

for the appointment of M/s. S. F. Ahmed & Co. as the 

Corporate Governance Compliance Auditors of the 

Company for the year 2025.

Human Resources

Singer’s ethos is shaped by skilled and driven individuals, 

emphasizing key values such as responsibility, trust, 

innovation, teamwork, ethics, commitment and transparency. 

Employees are encouraged to take ownership of their work, 

contributing to the company’s overall success. We provide 

ongoing training and skill development exposures that enable 

them to incorporate best practices in their everyday work that 

enable us to shape a culture of efficiency and constant 

improvement. We foster a meritocratic and inclusive 

workplace that values everyone. Throughout the year in 

review, the relationship between the Management and the 

employees remained cordial.

Health, Safety and Security

Ensuring the safety and welfare of our employees is our 

primary concern. We are dedicated to offering ongoing 

training and awareness programs to promote safe practices in 

the workplace. We stress the importance of personal 

protective equipment that is essential for their well-being, and 

its mandatory usage is enforced. Our unwavering commitment 

to preventing injuries aligns with our core values, which revolve 

around occupational health and safety.

Learning and Development

We are committed to building distinctive capabilities to 

develop a future-ready talent pool and to that end, we have 

invested over 34,472 hours on learning interventions across 

our offices, factories and sales workforce during the year. We 

carefully plan to facilitate the optimal growth of our employees, 

ensuring they acquire the necessary skills and competencies. 

This involves strategic recruitment and resource allocation 

plans, with a particular focus on talent transformation by 

enhancing skills through continuous upgradation.

Regarding learning and development, the Company places 

emphasis on enhancing both managerial and technical skills. 
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It actively promotes a high-performance organizational culture 

built on talent and performance. The Company implements 

structured individual development plans through diverse 

interventions, including training programs, workshops and 

seminars. These initiatives are tailored to address the identified 

needs and corporate requirements, ensuring a 

comprehensive approach to fostering continuous 

improvement among employees.

Environmental Protection

To the best of the Board’s knowledge, the Company was not 

engaged in any activity which might prove harmful to the 

environment. The Company adopted sustainable practices in 

the production process, using eco-friendly materials, while 

also focusing on improving energy efficiency in its appliances, 

which could significantly reduce the carbon footprint of 

households. By prioritizing environmental sustainability, the 

Company fulfilled its corporate social responsibility and also 

created a growing consumer demand for eco-friendly 

products, especially for its cooling series. Details are shown in 

the report on natural capital on pages 74.

Compliance with Laws and Regulations

The Company maintained a strong commitment to 

compliance with all applicable laws and regulations, 

demonstrating a responsible and ethical approach to business 

operations. The Management and employees responsible for 

compliance remained vigilant and dedicated to upholding the 

Company’s legal obligations throughout the reporting period. 

The Company’s policies and procedures were designed to 

ensure timely and effective compliance with all relevant laws 

and regulations. As a result, the Company was able to 

maintain its reputation for integrity and adherence to ethical 

business practices.

Management Discussion and Analysis

Management’s Discussion and Analysis report, signed by the 

MD & CEO and presenting a detailed analysis of the 

Company’s position and operations along with a brief 

discussion of changes in the financial statements and other 

requirements of the Corporate Governance Code, is disclosed 

in this report on page 104 to 108. 

Declaration of the CEO and CFO on the Financial 

Statements

As required under BSEC’s Corporate Governance Code, a 

declaration by the Chief Executive Officer (CEO) and the Chief 

Financial Officer (CFO) on financial statements for the year 

2024 has to be made to the Board. The CEO and CFO have 

certified to the Board that there are, to the best of their 

knowledge and belief, no transactions entered into by the 

Company during the year that are fraudulent, illegal, or in 

violation of the Company’s Code of Conduct. The signed 

declaration of the CEO and CFO is given on page 148.

Corporate Governance Compliance Report

Singer strictly followed the good Corporate Governance 

principles outlined on pages 110 to 125 and complied with all 

Corporate Governance requirements required by the 

Bangladesh Securities and Exchange Commission. The 

Corporate Governance Compliance Report is shown in 

Annexure-C of this report. Additionally, to fulfill the 

requirements of the Corporate Governance Code 2018 issued 

by the Bangladesh Securities and Exchange Commission, S. 

F. Ahmed & Co., Chartered Accountant in Practice, issued the 

Corporate Governance Compliance Certificate which is shown 

on page 149 of this report.

Conclusion

Your directors take this opportunity to thank customers, 

shareholders, suppliers, bankers, business 

partners/associates, financial institutions, government 

authorities, regulatory authorities, stock exchanges and 

various other stakeholders for their constant support and 

encouragement to the company.

On behalf of the Board of Directors 

Dr. Fatih Kemal Ebiclioglu 

Chairman

Kazi Ashiqur Rahman 

Company Secretary

Dhaka, February 2, 2025
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